The POA is happy to inform you that the Sick Leave Pool Enrollment is officially open through the month of September.

Attached are copies of the enrollment instructions and the enrollment form.
  
Note: The enrollment form MUST be completed on BLUE paper as shown on the attachment (any shade of BLUE will work).  The form may be forwarded to Employee Management Relations, as noted on the enrollment instructions, or given to Nick Fetcho, Derik Hall, or Joe Barris for delivery.  Forms will also be left at each sub- station for your convenience. 

Below is a copy of the POA Agreement, Article 11-14 Sick Leave Pool, for your reference.

Please contact Nick Fetcho, Derik Hall, or Joe Barris with any questions regarding the Sick Leave Pool.

11-14 Sick Leave Pool

11-14-1 A Sick Leave Pool Committee
A Sick Leave Pool Committee shall be established to administer the Sick Leave Pool. The Committee shall have the authority to determine the minimum bank balance. When the pool reaches that minimum, the Committee may request an additional contribution period. The Committee shall be composed of an equal number of members appointed by the Association and the District and will develop procedures and guidelines for the operation of the pool. Should any problem arise in the administration of the pool, or any abusive practices occur, the parties agree to meet to make reasonable adjustments to facilitate the administration of the pool and resolve issues.

11-14-2 Sick Leave Pool
1. In order to contribute, an employee must have a minimum of forty eight (48) hours of accrued sick leave and must have a sick leave balance of at least forty (40) hours after the donation.

2. When the requirements set forth in this section and any other established by the committee have been met, the employee shall be compensated for all unpaid hours up to the maximum set by the committee for that particular claim.

3. An employee may voluntarily contribute during the periods of September 1 to September 30 or April 1 to April 30, which shall be the “window” periods established to contribute to the pool. An employee may voluntarily contribute a minimum of eight (8) hours to a maximum of twenty four (24) hours of earned sick leave to the Sick Leave Pool. It is the responsibility of the District to initiate the notice, collect the enrollment forms and administer all aspects of the Sick Leave Pool. If the Pool initially fails to become operable, any employee who contributed to the Sick Leave Pool will have their hours returned to the employee.

4. The Sick Leave Pool shall have a minimum of four hundred eighty (480) hours deposited before becoming operable.

5. Eligible employees:

a. The Sick Leave Pool is available to all eligible employees covered under this agreement who have contributed hours to the Pool.

b. Employees must be employed by the District for six (6) months prior to becoming eligible for the pool.

c. Employees must meet the definition of catastrophic injury or illness set by
the Sick Leave Pool Committee.

d. Employees with work-related Worker’s Compensation Claims are not
eligible for the Sick Leave Pool.

e. Employees must meet any other eligibility requirements set by the Sick
Leave Pool Committee.


6. The following minimum requirements for the operation of the Pool shall apply:

a. No employee shall be eligible for more than seven hundred twenty (720) hours.

b. No employee shall be eligible to access the Pool until all accrued vacation,
compensatory, sick and personal leaves have been exhausted.

c. Employees requesting hours from the Pool must submit an application, which must include a medical statement from the attending physician explaining the nature of the injury/illness and an estimated amount of time the employee will be unable to work. The Committee can require a second medical opinion from a physician selected by the Committee to be paid for by the employee.

d. After an official investigation by the District, employees who are determined to have abused use of the Pool hours will reimburse the hours drawn from the Pool and may be subject to disciplinary action by the District.

e. Any employee utilizing hours from the Pool shall not be required to
reimburse those hours except as a regular contribution to the Pool.

f. In the event the operation of the Sick Leave Pool is more expensive than
anticipated by the District, the District may discontinue operation of the
Pool upon thirty (30) days written notice to the Association.
